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Gender Pay Gap Reporting Fuels Transport & Logistics Ltd 

FTL is committed to fairness, transparency and creating opportunities for everyone. We offer equal 
opportunities for all to find fulfilling and successful careers within our company. We provide  equitable 
pay for colleagues  in similar roles and we firmly believe that a diverse workforce means we are stronger 
as a company.  

This report does not compare people doing the same role, but looks at the overall average pay and 
bonuses of men and women in our company.  

We have a mean gender pay gap of 35.4%, with men being paid on average more than women.  

The mean gender bonus gap is 45.4%, with men receiving higher average bonuses than women. 

 

Basic pay – difference in average pay between men and women 

A snapshot of our gender pay gap as at April 2025 shows the following: 

Gender pay gap mean  35.4% 
Gender pay gap median  40.4% 

 

Pay quartiles for April 2025: 

  Male Female 
Highest  99.1% 0.9% 

Upper middle  99.1% 0.9% 
Lower middle  99.1% 0.9% 

Lowest  87.2% 12.8% 
 

These figures reflect the structure of our workforce. The majority of our colleagues are Driver 
Technicians, a role that historically and currently is male-dominated across not just our company but 
the transport industry as a whole. Driver Technicians have higher average salaries than typical office 
based roles and 85% of our colleagues are Driver Technicians. The remaining 15% of our workforce are 
non-drivers and is more evenly gender split.  The gender pay gap highlights what roles people do, not 
how equitably we pay them for doing those roles.  Our gender pay gap is driven by: 

* Approximately 85.0% of our colleagues are Large Goods Vehicle (LGV) drivers, which is 
overwhelmingly male.  

* The remaining 15.0% of our colleagues are office based in administration and management roles. We 
have a more even distribution of male and female colleagues in this group. Our LGV driver colleagues 
have higher average basic pay than our office-based colleagues. 

 

Within our management structure we benefit from diversity with men and women at virtually every level 
of seniority in our organisation. 
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All female and male applicants are considered on an equal basis for all roles, whether for operational 
vacancies (such as drivers) or office based and / or management roles. All internal vacancies and 
opportunities for promotion are treated in exactly the same way and align with our Equal opportunities 
and Dignity at work policies.  

We will continue to strive to attract more women into our industry across all roles that we offer, and we 
monitor gender pay data regularly, not just at recruitment and annual review dates. 

 

Bonuses – difference in average bonus paid between men and women who received a bonus 

When we looked at bonuses paid in the twelve months to April 2025 this showed the following: 

Mean bonus gap  45.4% 
Median bonus gap  11.7% 

 

Men received a bonus  4.3% 
Women received a bonus  64.7% 

 

 

We confirm the information and data reported is accurate at the dates stated above. 

 

Mike Linney     Dominic O’Flynn 

Finance Director    Operations Director 

Fuels Transport & Logistics Ltd  Fuels Transport & Logistics Ltd 

 

 

 


